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↑ Effort ↑ ActiveShare

These relations are
primarily driven
by High Effort
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PctWk -0.32*** -0.47*** -0.09 1.32*** 0.14
(0.08) (0.09) (0.06) (0.46) (0.09)

N 4,563 4,563 4,563 4,563 4,563
R2 0.44 0.30 0.45 0.29 0.55

↑ Effort → acquiring info about fewer
firms, fewer filings, and older filings.

We also show that effort decreases the likelihood of buy-
ing new stocks while increasing the likelihood of buy-
ing more of current holdings. Effort and Information
Acquisition together increase the likelihood of selling.
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R2 0.13 0.12 0.12

Panel B. Observations where PctWk > 0.
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PctWk -1.00 -1.52** 1.69**
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Panel C. Observations where MedWk > 1.

Alpha1−6 Alpha7−12 Alpha13−18

PctWk -1.74** -1.01 1.70**
(0.77) (0.77) (0.73)
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Returns are LOW im-
mediately after effort

Returns are HIGH after a while

This is the
average effect

across all managers
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Panel B: Sample Split by E-Score.

E-Score ≤ 2 E-Score = 3 E-Score = 4 E-Score ≥ 5

Alpha Alpha Alpha Alpha

PctWk -1.19 -0.44 3.51*** 6.06***
(0.91) (0.97) (1.35) (1.23)

N 6,337 6,203 5,182 7,785
R2 0.20 0.17 0.13 0.12
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with high concentration and active share, low
turnover, and highly competitive incentives.
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The relation between effort and future re-
turns is strongest for small, expensive funds

with high concentration and active share, low
turnover, and highly competitive incentives.

Stocks they buy and sell during during
periods of high effort (especially those
they acquire information about) out-

perform their portfolio and benchmark.
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(1) (2) (7) (8) (9) (10)

First Stage Second Stage

All Obs. E-Score ≥ 4

PctWkF Alpha CAPM FF3 FF4

ˆPctWkF 56.94*** 16.79*** 13.12*** 18.41***
(15.63) (2.68) (3.08) (3.04)

Rain 0.03**
(0.01)

N 12,349 5,764 5,670 5,670 4,841
R2 0.77 0.15 0.21 0.17 0.16

For the funds that
benefit from extra

effort, more rain-induced
effort results in higher
returns in the future.
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